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Strategic Plan:
How well the strategic plan or its

plan is  executed with  clear
observable outcomes / evidences?

Mission-1:

What level of contextual relevance ig
brought in the curriculum?
Mission-2:

What level of preparedness and
implementation s seen in making
teaching learning process effective
on OBE principles?
Mission-3:

What levels of establishment of
research infrastructure, processes and
research outcomes are seen?
Mission-4:

What level of preparedness and
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Government and private org

implementation is seen in connecting | the students understand

Industry with class room?
Mission-5;

What level of preparedness and
implementation is seep in developing
students’ personality focusing on
ethics and soft skills?

Other'noteworthy achievements?
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